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Gender Pay Gap Reportin

Unmipr i | 2017, UK gender pay reporting was int
voluntary sector organi sations with over 250
gender pay gap.

Reporting demonstrates the di Ference in the av
and females in the workplace and this is expr:
mal arnings.

Gender pay gap cal cul ati ons do not t ake i ntc
empl oyee is performing or the seniority of t |

JAverjaegnepl oyee of each gender.

Is Gender Pay the same as Equal Pay?

No. This is because UK equal pay | egislation d
mal es and females, who carry out or perform th
equal wvalue.

How is the Gender Pay Gap calculated? Gender Pay

T Mean genderzdp&yergage between average hourly
mal es.

T Medi an gendezdipFaeyr eqqape bet ween median hourly
and femal es.

T Mean bonus gendeéer Fpragnogepbet ween average bon
mal es and femal es.

T Medi an bonus gexddierrerpeanyc egabbpet ween medi an bont
mal es and femal es.

T Proportion of males and femalzedherspeéei i md a& mt
ees that received amobnanhuspeirn otdh e ptrweolrvet o t he

T Proportion of males and f ezmahlee sp eirnc eenatcahg egsu aorft
and females in each of four equal sized qua
from highest to | owest.






