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Foreword 

Joanne Hammick  

Managing Director 

West Midlands Safari Park is proud to stand 

within the local community as an equal     

opportunities employer reɳecting the      

multicultural and gender diverse people 

who both work at and visit our Park.  

 

2024, has been a very busy year for the 

Park, as we celebrated the launch of a new 

ride and introduced new Safari Lodges to 

our collection of luxury accommodation.   

Focus in 2024 has centred on developing 

and aligning our teams and supporting our 

guests with neurodiverse needs, via the    

introduction of quiet mornings and Makaton 

signing, ensuring all who visit us feel valued 

and cared for.   

 

Joining West Midlands Safari Park in          

December 2024, ϥ am very proud to be the 

resorts ɲrst female Managing Director and 

look forward to inspiring the next              

generation of leaders, regardless of gender 

and identity.  

 

Our gender split for 2024 is 58:42 female to 

male and for the ɲrst time our senior leader-

ship comprises of a majority female head-

count, with a 70:30 split.  

 

ϥn 2024 we focused on delivering exception-

al customer service levels to our guests and 

creating new initiatives and training path-

ways to support our employeesɅ engage-

ment, development and wellbeing.   

 

We are currently creating management and 

colleague training pathways to further de-

velop current skills and aid future develop-

ment.  

 

We acknowledge there is always more we 

can do as a business to develop and attract 

female colleagues, however we aim to be a 

Park that attracts candidates, regardless of 

gender, identity or ethnicity and continue 

to focus on increasing our employee value 

proposition, as a leading local employer.     

Joanne Hammick 



Pay Gap  
Reporting  

How is the Gender Pay Gap calculated? Gender Pay 

¶ Mean gender pay gap ɀ diϜerence between average hourly rates of males and fe-

males. 

¶ Median gender pay gap ɀ diϜerence between median hourly earnings of males 

and females. 

¶ Mean bonus gender pay gap ɀ diϜerence between average bonus payments to 

males and females. 

¶ Median bonus gender pay gap ɀ diϜerence between median bonus payments to 

males and females. 

¶ Proportion of males and females receiving a bonus payment ɀ the split of employ-

ees that received a bonus in the twelve-month period, prior to the snapshot date.  

¶ Proportion of males and females in each quartile band ɀ the percentages of males 

and females in each of four equal sized quartiles created by ranking pay rates, 

from highest to lowest. 

Is Gender Pay the same as Equal Pay?  

No. This is because UK equal pay legislation deals with the pay diϜerences between 

males and females, who carry out or perform the same or similar work, or work of 

equal value. 

ϥn April 2017, UK gender pay reporting was introduced, requiring all private and      
voluntary sector organisations with over 250 employees, to publish data on their   

gender pay gap. 

Reporting demonstrates the diϜerence in the average hourly earnings between males 

and females in the workplace and this is expressed as a comparison percentage of 

malesɅ earnings. 

Gender pay gap calculations do not take into consideration the role that the           

employee is performing or the seniority of the employee and only consider the 

Ɉaverageɉ  employee of each gender. 

Gender Pay Gap Reporting  




